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Background of research

•Family is a barrier 
or motivation?

•Coverage of 
different topics

•Personal motives 



06/11/2019

Female entrepreneurship in post-soviet countries

Percentage of forms with participation in ownership 
female 

Percentage of firms with female Top manager 



Working mother’s career perspective

• HBS research  (24 countries, 13,326 
women 18,152 men, 2002-2012) 
children benefit

• Forbes (57% of managers: women 
having children more effective
employees)

1. Multitasking
2. Effective time-management
3. Improve negotiation skills (teamwork, 

manage conflicts)

• Women in Top management 
(Facebook)



•Differences between male and 
female entrepreneurship 
Forbes: age, men earlier vs. 
women in 40-60
•Marital status
•Men are risky

•Gender parenthood
•PwC research (4000 professionals 
from 75 countries) balance 
between family and career is 
important for 94%
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Childcare during the day in Kyrgyzstan, LiK, 2013
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Women 
entrepreneurship 

in Kyrgyzstan

• In Kyrgyzstan only 30% of 
all entrepreneurs are 
women 

• International 
organizations are aimed 
at women empowerment  
in Kyrgyzstan (UN 
Women, FAO, IFAD, WFP, 
UNDP, OSCE and etc.)
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Proportion of women in average number of 
entrepreneurs in line of business, 2015

Agriculture, Hunting, Forestry and Fishing Industrial production

Construction Transportation and warehousing

Managing hotels and restaurants Information and communication

Financial intermediation and insurance Real estate operations

Professional scientific and technical activities Administrative and supporting activities

Education Healthcare and social services

Art, entertainment and leisure



•Theory and hypothesis
•Hypothesis 0: The presence of children is a barrier for 

female entrepreneurship in Kyrgyzstan (lack of time, 
gender stereotypes)
•Hypothesis a: The presence of children in a motivation 

for women to start a business (lack of education, 
financial motives, absence of a partner)

•Data and sample
• “Life in Kyrgyzstan”, 2013 (2,584 households and 7,675 

individuals)
•2013 survey includes general attitude towards the role 

of females in the society
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•Method
• Probit model P[Yi=1∣X1i,…,XKi;β0,…,βK]=Φ(β0+∑βkXki)
❖1 - Yes, a woman is engaged into female entrepreneurship
❖0 - No, a woman is not engaged into female entrepreneurship

•Variables and the way how are they measured
• Independent variable fementrep - a self-employed status of a 

worker
• Dependent variable

• Individual characteristics (number of children, age of the youngest 
child, age, age squared, ethnicity, risk evaluation)

• Social factors (education, marital status, presence of partner) 
• Economic factors (household income, loan and savings)
• Geographical factors (rural and urban, south and north)
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Results of regression
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Results of regression
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Results of regression
• The one unit change in the number of children variable decreases the 

probability of a woman doing business by 0.0202818 or 2%. The outcome of 
the regression shows that childless woman is more like to be self-employed in 
comparison with mother. Family is a barrier

• The one unit change in the age of the youngest child is more likely will 
decrease the probability that mother will be engaged into entrepreneurship by 
0,19%. 

• The regression shows that in general the presence of children negatively 
affects the female entrepreneurship in Kyrgyzstan. 

• The one year change in woman’s age is more likely to increase the probability 
of her participation in business by 5.36%. 

• The age squared has a negative effect on the probability that woman is self-
employed, it which means that as women in Kyrgyzstan get elder than the 
effect of age is lessened. 
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Results of regression
• The most unpredicted results show ethnicity variable, if a woman is 

Kyrgyz it is less probability that she is self-employed in comparison with 
Uzbek, Russian, Dungan, Uigur, Tajik, Kazakh and other nation. If a 
woman is Uzbek the probability that she is self-employed is more likely to 
increase

• Presence of husband positively influences on woman’s participation in 
entrepreneurship

• Education has a negative effect

• The household incomes, as well as savings, have a positive effect on the 
probability of women’s entrepreneurship in contrast with variable “loan”
which negatively influences on the independent variable. 
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Results of regression

• The life in urban area stimulates women to manage 
entrepreneurship in comparison with rural

• The probability that women are self-employed is higher if 
she lives in Issyk-Kul, Naryn, Talas, Cui oblast’ or Bishkek 
rather than if a woman is from Jalal-Abad, Batken, Osh 
oblast’ and Osh city

• The change in one unit of risk-taking is more likely to 
decrease the probability that woman is involved in 
entrepreneurship by 0.6%. 
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CONCLUSION

• The results of probit model regression provide with evidence 
that parenthood is more likely to decrease the probability 
that a woman in Kyrgyzstan is self-employed 

• Involvement of women in entrepreneurship leads to 
economic development of the whole country

• Low support with regards to female entrepreneurship by 
husbands and other family members

• Lack of financial literacy hinder development of women 
entrepreneurship 
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Policy recommendations:
❖Provide with accessible well-established childcare system 

and preschool education

❖Encourage girls to apply for more business-oriented 
faculties instead of “traditionally” female professions as 
education, medicine and etc.

❖Fight against motherhood stereotypes that preschool - aged 
children suffer if their mother decides to work. The recent 
Harvard studies have proven that children having a working 
mother will become more successful

❖Provide information policy on the importance of the 
presence of a family partner in childcare
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Thank you and help your wives, 
sisters, daughters and mothers to 

do business!


